
 
 

 
 

Connecting People with Jobs 

Evaluating Latvia’s Active Labour Market Policies 
 
Latvia’s labour market experienced a strong and rapid recovery from the severe effects of the global 
financial crisis. The unemployment rate halved between 2010 and 2015 and is now around 8%, similar to 
levels seen before the crisis. 
 
However, at 3.3%, Latvia’s rate of long-term unemployment – the proportion of labour force participants 
who have been unemployed for 12 months or more – is around twice the OECD average. 
 
Latvia has expanded and diversified its menu of active labour market policies, placing a special emphasis 
on supporting disadvantaged groups of jobs seekers. However, public spending on active labour market 
policies is substantially below the OECD average and just 11% of the registered unemployed participated in 
an active labour market policy measure in 2016.  
 
Evaluating Latvia’s Active Labour Market Policies uses linked administrative data to evaluate the success 
of Latvia’s active labour market policies in supporting people to access good jobs. Some of the key results 
suggest that: 

• Providing training to the unemployed helps them into work and boosts their earnings if they find a 
job, especially when such training is combined with other active labour market policy measures.  

• A programme offering financial support for transport and housing costs increased the chance that 
unemployed people would move location for a new job in any given month by around one-half. 

• Overall, subsidising wages increases job seekers’ likelihood of being in non-subsidised jobs several 
years afterwards, although persons with disabilities do not appear to benefit. 
 

These results warrant a certain level of optimism about the effectiveness of Latvia’s active labour market 
programmes. 
 
Nevertheless, to improve the delivery of active labour market policies the OECD recommends that Latvia: 

• Simplify the tool used to profile unemployed people, better link it to different streams of 
activation measures, and improve its accuracy. 

• Revise the voucher system used to disperse training for the unemployed, by reducing the time for 
which individuals must wait to receive a voucher and extending the time for which vouchers are 
actually valid, in order to limit lock-in effects. 

• Enhance regional mobility support for training participants, extend regional mobility support for 
families by arranging for additional access to credit, and link access to regional mobility support to 
the profiling tool. 

• Consider differentiating the programme of employment subsidies for persons with disabilities 
according to the degree of assessed disability or work capacity. 

• Continue to invest in building and maintaining a well-functioning data infrastructure and 
develop mechanisms for conducting ongoing monitoring and evaluation of active labour market 
policies.  

 
More information on OECD work on activation and active labour market policies is available at 
www.oecd.org/employment/activation.htm. 
 
Journalists should contact Stefano Scarpetta (stefano.scarpetta@oecd.org), Theodora Xenogiani 
(theodora.xenogiani@oecd.org) or Jonathan Lain (jonathan.lain@oecd.org) of the OECD’s Directorate for 
Employment, Labour and Social Affairs, or OECD’s Media division (news.contact@oecd.org; tel. + 33 1 
45 24 81 18). 
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